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COMMUNITY CARE MINISTRY 

ST GEORGE’S COMMUNITY CARE 
 

Mission, People & Partnerships 
In our quest to teach, baptise and nurture new believers we regard St George’s 
as a unified whole which includes our parishioners, our Wardens, our Parish 
Council members, our SGCC Committee members, our volunteer teams of nearly 
170 members, our emergency relief clients and our paid staff members. So even 
though numbers for our church services and our ‘Giving’ are not as we would like 
them, on the whole we are a thriving church and one of the busiest places in 
Dunsborough. In fact, our emergency relief (ER) clients, volunteers, Op-Shop 
customers and the general public who attend St George’s for whatever reason are 
some of our greatest advocates.  
 
By looking at ourselves this way we are constantly responding to human need by 
loving service. We approach all that we do, and with whom we interact, in a 
welcoming, caring, inclusive and respectful manner. Our Services and ministry 
programs include: 
 

- Weekly Holy Communion Services  

- Thursday & Friday Weekly Prayer Groups 

- Parishioner Pastoral Care Program 

- Funding of domestic & overseas mission projects  

- Annual Fete 

- Prayer Quilts 

- Bi-annual Prayer Quilt Fair 

- Annual Christmas baskets 

- Supporting local school chaplaincy      

- Inter-denominational services & activities including a monthly community 

Men’s Breakfast, prayer sessions, Easter Dawn Service and others. 

- Our Op Shop is a thriving hub of activity which offers a caring and friendly 

environment for our customers and volunteers, with material assistance 

provided to our emergency relief efforts. Due to Corona Virus the opening 

hours have been reduced.  

- Manna & Mercy Community kitchen changed temporarily to a takeaway 

meal due to Corona Virus restrictions. This way of helping the community is 

working well.  Profits made from donations for a freshly prepared, meal go 

toward community programs & emergency relief efforts. For example, 

through the internal funds raised by Manna & Mercy we have been able to 

support a mother and baby group for two terms and will host a 

comprehensive six week Parent-Teen Program for parents of teen-aged 

children.   
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- Emergency Relief Office: we offer financial & material assistance upon             

assessment, community information, referrals, advice & support. 

- Fruit & Veggie Hamper Program 

- Secondbites Community Connect Program                         

- Christmas Hamper Program                            

- Volunteering opportunities. 

Through our love, care, community focus and compassion we are ever mindful of 
seeking to transform unjust structures of society, and in doing so we get closer to 
achieving our vision of ‘Growing ever closer in our friendship with Jesus’. 
 
St George’s takes seriously its responsibility as a ‘Safe Church Parish.’ We 
endeavour to ensure our volunteers are up to date with their forms; we provide 
opportunities for our volunteers who are required to undertake Safe Church 
training sessions so they may officiate their roles and responsibilities; we create 
safe building environments and adhere to OSH standards; and our aim is to further 
develop an open and accountable culture through our adherence to Diocesan and 
our own internal policies and procedures. We don’t always get it right, but we 
certainly try to!  
 
Foundations 
As you are aware, St George’s Community Care has its own constitution and 
committee. At the moment we are looking at how we can bring SGCC under the 
umbrella of the church for administration purpose and so we are one body. 
Regarding the built fabric of our environment we have had solar panels installed 
at the Family Centre and will look to do this at our Op-Shop and Church buildings. 
We continue to improve the quality of our built environment especially for safety 
reasons for our volunteers and customers. This year we have spent money on 
renovations of the Parish Rectory to keep our building in good order.  
 
St George’s is very lucky to be placed in the middle of a very beautiful piece of 
bushland. This is a special place for us and we do our best to care for the space 
and leave it as natural as we can. We have a wish to be able to have the land next 
door on a peppercorn lease so that we can make that less of a fire hazard and 
make it a place of prayer and contemplation or a safe place for children to have a 
bush experience.  

Mrs Phyllis Winchcombe 
Senior Warden 
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ST MARY’S COMMUNITY CARE 
 

Mission 
There are 4 distinct areas of ministry that are under the umbrella of SMCC; 
Saint Mary’s Emergency Relief, Cliff’s Kitchen, the Bussell Bequest and 
Boniface Care. Each has a specific outreach ministry to the wider community 
and parishioners. 
 
Boniface Care, the Bussell Bequest and Saint Mary’s Emergency Relief. 
continues to serve our Parishioners and those in our Community who are 
experiencing hard times. With donations from parishioners as well as ongoing 
support from the parish and substantial support from Lotterywest, these 
ministries continue to provide help and is the ministry of serving others as 
Christ serves us. 
 
Cliff’s Kitchen normally provides two course meals weekly on a Wednesday to 
anyone who is hungry or looking for company. Operating from February 
through to Christmas when there are 80-120 meals served. This is a significant 
community occasion for the many guests in a welcoming and nurturing 
atmosphere. During this Covid lock down period, meals have been provided on 
a takeaway basis only and for some 10 or so weeks was extended to Monday, 
Wednesday and Friday with the support of the staff from the City of Busselton. 
Some 2100 meals were provided during that time. The ministry of hospitality is 
important for everyone involved in this outreach. 
 
The Buz children’s support function has now moved on to a community based 
organisation “Nurture Works Foundation Inc.” as a separate identity from the 
Diocesan family and will continue to provide educational services through, 
primarily Chaplains in the schools system. 
 
People 
Many parish volunteers work in these ministries including parishioners and 
community minded people. There are over 50 volunteers rostered each month 
to provide meals at Cliff’s Kitchen and a special free luncheon on Christmas 
Day which attracts close to 300 adults and children. The Boniface Care team 
is providing very active and caring Emergency Relief and along with other local 
churches, provide Christmas Hampers for those whom have received some 
support for their families throughout the year and are in need. 
 
Partnership 
The relationship between Boniface Care and the parish is working well. Each 
of our ministries is well supported by the parish and all are included in the 
overall outreach and ministry of the parish to the wider community as well as 
to each other. Working together, with good communication, focus and purpose. 
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These are the hallmarks of good stewardship by the wardens and Parish 
Council. Our partnership with Coles 2nd Bite programme, our local Western 
Growers market, a bakery and several other retail outlets enable us to provide 
fresh fruit, vegetables and bread each weekday from the Family Centre and 
the Op Shop to many who are in need. 
 
Foundation 
Overall these ministries are well run and really appreciated in our local 
community. 
 
They are financially, self sufficient and sustainable. These ministries have been 
well established and will continue to touch people, reflecting the love of God in 
Christ Jesus. 

Mary Watts 
 Parish Warden 

PARISH REPORT 
 

The Parish Prayer 
God the Holy Spirit as you have touched us here at St Mary’s, 

help us to touch other people with the fire of your love, 
through our Lord and Saviour, Jesus Christ. Amen. 

 
Mission 
Since the departure of Parish Priest Rev’d Wayne Warfield in July 2019, the 
mission of the Parish through prayer and its Nomination Board, was to find a 
new Parish Priest for St Mary’s Church, Busselton. 
 
The interregnum period was well served by relief clergy and not one Sunday 
came and went without the Holy Eucharist being celebrated at St Mary’s 
(except during the COVID lockdown period). For 4 months we were ministered 
to by Locum Tenens Venerable David Thornton-Wakeford and on all other 
Sundays by visiting relief clergy. For this, we are extremely grateful. 
 
It has been our deep desire throughout the interregnum period to find a new 
Parish Priest for St Mary’s. This task, plus the management and ongoing care 
of the Parish during the interim, makes it now difficult to be able to describe the 
ministry in our Parish under the headings listed in this paper. 
 
It was with great pleasure that on Saturday 12th July 2020, the Parish witnessed 
the Bishop of Bunbury, Rt Rev Dr Ian Coutts, recognise the appointment of the 
Reverend Rose Swee-Choo Guok as Parish Priest of St Mary’s Busselton.  
We now look forward to a new and exciting chapter in the life of St Mary’s. 
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People  
1) Rev’d Justine Richmond was ordained deacon in November 2019.  
2) During the COVID lockdown – the Parish responded in a variety of ways: 

a) with worship packs made available to all parishioners by email and 
delivered to those who do not have internet access,  

b) the facebook page was created THE ANGLICAN PARISH OF 
BUSSELTON on which Morning Prayer was videoed live every Sunday 
morning and during Holy Week. Once Church services resumed, the 
Evening Prayer Service each Sunday streamed live and continues to 
do so.  

c) A revisited pastoral care programme was put in place to ensure all 
parishioners were communicated with on a regular basis.  

 
Partnerships  
 
The partnership with the City of Busselton and Emergency Relief to enable the 
Community Care programme to continue in a modified form during the COVID 
lockdown, supplying COB volunteers and providing take away meals during 
the week for the community.  
 

Rosemary Cussons 
Churchwarden 
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CHURCH OF THE WAY COMMUNITY CARE 
 

This report reflects the activities of the COTW Community Care ministry from 

1st July 2019 to 30th June 2020. We were delighted to receive funding of 

$50,000 from Lotterywest earlier this year, which meant that ongoing support 

could follow the significant amount of activity from July - December in 2019. In 

spite of the Covid19 pandemic we were able to continue our services after the 

first lockdown as we were considered essential services. It has been a general 

observation that our client interviews have not been accessed as much as we 

had expected but we believe this is due to the government payment support 

and stimulus payments. In spite of this, the expansion of our other services has 

increased significantly.  The COTW CC board is expecting an increase demand 

on our services in the latter part of this year as the government payments 

subside.  

Mission  
Our mission has been primarily to the Coodanup community although, we have 
had more opportunities to move beyond those areas and serve the greater 
region of Mandurah. We have partnered with School Chaplains to provide 
assistance in several schools this year. The most effective way we reach our 
communities is through the provision of emergency relief in the form of food 
parcels and hampers to those in need, and to support families who are 
struggling financially.  
 
In August 2019 we began to launch our community meals by providing a two-
course meal every Tuesday night in our community kitchen called Rafters. We 
were soon ‘packed’ to the Rafters when approximately 80 – 100 people 
attended these meals regularly at the cost of a donation. This service stopped 
in March 2020 when our church closed. On 14th May 2020 Oz Harvest began 
to deliver ‘cooked meals’ which we were able to distribute to needy families 
weekly through our food hampers. We have re-distributed 1000 cooked meals 
in just two months and the delivery of about 100 meals per week is ongoing.  
 
People  
We would not be able to do this amazing ministry without our valuable 
volunteers. We have tried to increase our volunteer base and have had new 
volunteers join our team this year. Volunteers have been covering roles such 
as packing, food handling, cooking, interviewing, security, training and 
mentoring. We used the time of the Covid19 shutdown to clean, to review our 
practices and to train our staff. Several people have completed the Covid19 
Hygiene Course and Covid19 Hygiene Officer’s Course.  We are so grateful to 
those selfless volunteers that serve so diligently to assist the people most in 
need.  
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Partnerships 
Our partnership with Coles Second Bite has expanded considerably with the 
help of the City of Mandurah, who contacted us to ask us to take any excess 
food that had been donating during the shutdown. We had to quickly mobilise 
more volunteers to collect food on extra days from the Senior Citizens Hall. We 
were also offered extra deliveries from Second Bite which we declined as our 
ability to store the foods and distribute it has been up to full capacity. 
 
We also became a member of Costco Wholesalers in Perth and purchased 
extra food to distribute. We calculated that our purchase of $700 of food would 
have cost us $1100 at Coles or Woolworths on that same day with the same 
products. So with this in mind we intend to do monthly shops at Costco to 
purchase pantry items in bulk, which will be added to the food parcels. Although 
Foodbank restricted access to agencies like our COTW Community Care 
because their supplies became unreliable during Covid19 restrictions, we were 
still able to refer 74 clients to Foodbank.  
 
Other partners include John Tonkin Senior High School who has supported us 
by providing 4 second hand computers. Bridgewater Retirement Village did a 
fundraiser for us and delivered a trailer load of food and donated $420. We also 
have personal donors who provide a significant amount of food on a regular 
basis. All of these partners enabled us to expand our services and provide for 
those in need.  
 
We received a $5,000 grant for volunteers, which enabled us to put an air 
conditioner in the sorting room of the Op Shop to make our volunteers more 
comfortable. We will also purchase a food processor and kitchen equipment 
for our community kitchen.  
 
Church of the Way Community Care rely on all of our partners to supply the 
foods for redistribution. Oz Harvest provided a staggering 15,407 kg [10,762 
kg last year] of food and began to deliver 100 -250 prepared meals for 
distribution in May 2020. We have received and delivered these cooked meals 
on Tuesdays and Thursday.  
 
The Spud Shed provided 825 kg of food, down from 1,980 kg last year and 
Second Bite increased supply considerably and we re-distributed 9,886 kg [300 
kg last year].  
 
In total, 28,410 kilograms [13,077 kg last year] of food was redistributed from 
July 2019 – June 30th 2020 to families in need, more than double. We have 
also purchased staple foods from Woolworths, Costco, Coles, Aldi and 
Foodbank to add to the parcels and have distributed approximately 1,610 [936 
in 2019] food parcels to clients this year. 
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In the past 12 months Church of the Way Community Care has assisted 
approximately 906 [600 last year] families with food, petrol, pharmacy scripts 
and baby items. We still assist families with school uniforms and provide 
assistance to the children of financially strapped families to access school 
camps. We have helped 57 [14 last year] people who identify as homeless. 
Also 66 homeless clients accessed our showers and 25 accessed our laundry 
facilities, which was made available only on Tuesdays and Thursdays. Another 
shower facility in Mandurah is offering similar services on Mondays, 
Wednesdays and Fridays. 

Although our support to homeless people has been significantly higher than 
the previous year it could have been much better if Covid19 shutdown had not 
closed our showers, laundry and Op Shop. We are planning to open these 
facilities again in the middle of August 2020.  

Foundations  
With the opening of our new building on 12th July 2019 we have been able to 
expand our emergency relief services to 2 days a week, on Tuesday’s and 
Thursday’s. We have expanded our food parcels pickups and deliveries to two 
days so that we could double capacity. Our thanks and praise goes to God our 
Father who has provided abundantly for those in need.  
 

Rev’d Canon Linley Matthews-Want 
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 MISSION TO SEAFARERS ALBANY 
 

Mission 
Our mission is wide and varied.  Communion services are held 
each Saturday morning conducted by our Mission Chaplain, 

Rev Alan Taylor.  Our volunteers are vigilant with the needs of crew members 
where need is required, e.g. hospital or doctor visits, taken to the airport if 
leaving Albany and scenic tours of Albany and surrounds, if time and interest 
by seamen permits.  The Mission building is welcoming and has TV, pool table 
and table tennis as well as a library and shop which includes new and second 
hand clothing, tea and coffee and biscuits are available at all times during the 
open hours at the mission.  Money exchanging is a large part of the needs of 
the seafarers when they first arrive. 
 

The People 

Seafarers come from all over the world to Albany and our mission is ably staffed 
by local people from all walks of life and faiths.  Norm Stevens, Ships Visitor, 
is responsible for the crew and their needs with occasional help from Mark 
Dougan.  Several volunteers open the Mission during the time ships are in port.  
It is the policy of the Albany Mission to communicate as much as we can with 
the seafarers to talk to their families via Skype and sit with them in the Chapel 
and listen to any problems they are experiencing. 
 

Partnerships 

We are in partnership with Seafarers Missions throughout Australia and the 
world.  Albany Parishes, St John’s and Living Waters, provide items of second 
hand clothing to support our seafarers who may or may not give a donation in 
return. 
 

Foundations 
The Mission to Seafarers Albany has been serving seafarers for over 55 years 
and during that time it has been able to support financially many of the new 
Stations to establish in different premises around Australia, this past twelve 
months funds have been donated to Darwin Northern Territory and Eden in 
Victoria to assist them with the establishment or improvement of premises.  
 

It is our Mission to continue to give support and assistance to seafarers who 
land on our shores. During this pandemic our Mission has been giving to every 
ship that enters the Albany Port, 2 Care/Share boxes of treats and some 
essentials for all crew members. These have been greatly appreciated.  
 

We also give to first year Cadets a large bag of essentials and some treats.  
This has been especially well received during the current Covid 19 time. 
 

Margaret Phipps 
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MISSION TO SEAFARERS ALBANY  
CHAIRPERSON’S REPORT 

 

Another year gone, and our Mission continues to change with the times, but we 
still manage to strive to meet the needs of all Seafarers and their families, 
irrespective of faith or cultural background. Our simple maritime ministry is to care 
for the shipping industry’s most important asset: its people, and our vision is to 
meet the pastoral, welfare and spiritual needs of all Seafarers who visit the Albany 
Port and to work to assist any Seafarer who is in need of support and care or in 
financial difficulties or are injured or in distress. 
 

I continue to hope that someone will come forward to take over the Chairmanship 
of this Mission, as I am, and always have been, a believer in having a Male as the 
head of an Organisation that predominately cares for males, and this is certainly 
true of Seafarers’ Missions.  
 

In September myself, Norman (Ships’ Visitor) and Pat (Secretary) attended the 
Bi-Annual Conference in Brisbane. It was a time of catching up with friends from 
around Australia, but also there were many new faces and new friendships to 
form. It was with joy that one saw younger members had come forward to dedicate 
themselves to the welfare of the “Forgotten People”. The Conference itself was, 
as I have seen since then, in other Organisations - including the Church- 

extremely concerned and taken up with Governance.  
 

The Mission is faced with many challenges in this modern world, and we have to 
remain relevant. As our Secretary General Rev’d Andrew Wright said at the 
Conference. “We have to be ‘fit for purpose’ Centres.” Many of our Volunteers feel 
it is a waste of their time being on a Roster at the Mission when we sometimes 
have hardly any Seafarers entering the Mission. I am trying to remedy this in one 
particular area, but there are several reasons for this and my Report would be too 
long to mention them all. I do ask that you, the Volunteers, stick with us, and I 
must thank you all for your continued support and commitment to the Mission. A 
big ‘Thank You’ to all the knitters far and wide who knit the wonderful Beanies and 
scarves, which are freely given to Seafarers. My thanks also to Pat who has had 
a year of learning the ropes of being Secretary and is doing a good job. To Rev’d 
Alan, my thanks for always being there when I need advice, or just to talk things 
over. To Norm, who encourages me, and puts up with my moans about the 
amount of time he spends with Seafarers.  
 

At the Conference, Morning Prayer was taken each day by The Very Rev’d 
Andrew Tremlett, who is a Trustee of the MTS and Dean of Durham Cathedral. 
Andrew used this Micah reading: Chapter 7. Verse 7, which referred to all the 
turmoil and dissention in daily life and I will finish my Report with this reading as I 
feel it is applicable. - “But as for me, I will look to the Lord. I will wait on the God 
of my salvation; my God will hear me”.        Jane Stevens 

Chairman   
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MISSION TO SEAFARERS ALBANY - 
SHIP'S VISITOR REPORT  

 

As Jane will have stated in her Report, the Bi-
Annual Conference of the Mission to Seafarers in 
Australia was dominated by Governance 
Guidelines. These require all Mission Centres to 
remain charitable, operate lawfully, and be run in 

an accountable and responsible way. These guidelines will assist the Mission in 
being trusted by the public, seafarers, industry and government while continuing 
to do our pastoral and welfare charitable work.  
 

This is not new, of course, as the Ships Visitor for Albany for many years I believe 
the Albany Mission has been run along these lines since the beginning, but in 
these days of having everything on record and the i’s dotted and the t’s crossed 
I suppose these obvious guidelines have to be on record. For myself, I hope I do 
my job as stated by these guidelines, but above all I hope that my first priority 
has been, and always will be, the welfare of all Seafarers that I come in contact 
with.  
 

2019 was a year of all the usual happenings, sick and lonely Seafarers, taking 
them shopping, sightseeing or to the airport. Loneliness is an ongoing problem, 
especially when I see a Seafarer of a particular nationality amongst a crew from 
another nation. Which means language difficulties, and therefore feelings of 
isolation. On board most ships there is a notice that states ‘ English is the working 
language spoken on this ship”. But this is not what happens, except when 
speaking to officials in Port. 
 

As usual during Christmas Week the Mission gave all crew who entered the 
Albany Port a parcel with 2 gifts inside. One was practical and the other a treat. 
They are greatly appreciated. This year the ladies wrapped up around 64 
parcels, and Rev’d John came with me to distribute them on the ships. A card 
and gift is also given to any Seafarer who has a Birthday while in Port, or perhaps 
the day before, or the day after they sail. This brings real surprise and joy - 
knowing somebody cares.  
 

Since COVID began and Seafarers were unable to leave their ships, we have 
been giving every ship that comes into Port, 2 boxes of treats and some 
essentials to value of $200.  We also do shopping for ships stores and anything 
else individual Seafarers require.  This can take up the whole day.   
 
As Jane has also stated, I too would like someone else to become the Ships 
Visitor, as I am now in my mid 70s and my knees are no longer happy with 
gangplanks and ship ladders. My thanks to Maurie and Mark who place notices 
on board the ships when I am away.             Norm Stevens 

Ships' Visitor  
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MISSION TO SEAFARERS BUNBURY 
 

At the National Mission to Seafarers Conference held in 
Brisbane in September 2019, the Dean of Durham, Andrew 
Tremlett, spoke prophetic words. In his daily addresses to the 
conference, he asked the question, “Standing on the beach, 

which direction are you facing? Toward the land or toward the sea?”  He used this 
as a metaphor to question where the focus of our ministry is directed and 
explained that much of our ministry as the Mission to Seafarers worldwide is 
focused on the physical Seafarers’ Centre on land.  He lamented that often we 
spend more time and energy on the building, our souvenir shops and our buses 
than we do on those seafarers unable to get shore leave while in port.  His 
encouragement was to focus on ministry on board ships rather than in the 
Seafarers Centre.  
 

How prophetic were his words when in March 2020 we closed our centre in 
Bunbury due to the COVID-19 Coronavirus.  At time of writing, this report we have 
still not reopened the Seafarers Centre as State and National border closures 
mean that ship crew are not allowed to disembark their vessel.  All indications are 
that it could be more than a year before crew will be allowed off their vessels while 
in port.  
 

In response to this situation we have had to rethink the way we do ministry.  If we 
were ‘facing the land’ before, now we are clearly ‘facing the sea’.  If seafarers can 
no longer come to us in the Seafarers Centre, then we will go to them on the ship.  
Although even then there are restrictions on how close we can get.  An MTS ship 
visitor must wear full PPE and may only go to the gangplank.  But this is not 
allowed on all berths and our access to one berth has been completely restricted.  
 

Recently we were contacted by a seafarer who asked a simple favour of us – 
“Please can someone buy me a slab of chocolate and bring it to the ship.”  This 
gave birth to the idea of preparing ‘care packages’ containing nice-to-have items 
such as chocolates, phone cards, beanies, lollies, puzzle books, card games, 
board games and so on.  Our goal is to deliver one large gift box per ship and as 
over 400 ships visit Bunbury per year, this means preparing and delivering one 
large box per day.   
 

Thankfully many individuals, churches, organisations and companies have been 
very generous supplying items to put inside the boxes.  Alcoa for example has 
donated $5,000 to buy items to put in the care packages.  Of course, the negative 
side of closing the centre is that our income has dropped to zero.  It is indeed 
going to be a tough year ahead financially.  
 

In addition to the care packages, our volunteers have been running around town 
buying special items requested from seafarers and delivering them to the berth.   
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This ranges from orders for hamburgers to batteries to parts for ship engines (Try 
and find that at Bunnings!).  Seafarers are desperate for help and unable to come 
ashore, and our ministry has been one of compassion and care for those stuck on 
board. 
 

We have also gone online with the launch of a website.  The address is 
www.mtsbunbury.org.au  It now includes an online shop as well.  
 

A further challenge facing the 1.6 million seafarers onboard bulk carriers and 
cargo transport vessels working the seas is that they are being forced to extend 
their nine-month contracts.  Although contracts may be extended by an extra two 
months with the agreement of the seafarer, it is against the International Labour 
Convention for crew to remain working for longer than the 11 months extended 
contract period.  This practise means that every month 150,000 ship crew 
conclude their contract and another 150,000 begin their nine-month contract.  This 
is a called a crew change over and necessitates that the crew members must be 
repatriated from whatever port they find themselves in to their country of origin 
when their time is up.   
 

With flights being cancelled, borders closed and two-weeks mandatory 
quarantine, shipping owners are now faced with the very expensive option of 
charter flights.  It is far cheaper to force the crew to extend their contracts beyond 
the legal limit, thereby avoiding the increased cost of change overs.   
 

Fatigued and desperate ship crew are now refusing to carry on.  The crew of the 
bulk-vessel ‘Ben Rinnes’, while in the Victorian Port of Geelong refused to leave 
the port.  All of the crew had been on board for longer than the legal limit, with one 
crew member having been on board for 17 months.  The Mission to Seafarers is 
advocating for seafarers on a state and national level on behalf of the seafarer.  
 

A major achievement has been the launch of a new Port Welfare Committee for 
the Port of Bunbury on the 6 August 2020.  The inaugural meeting was held at the 
Bunbury Mission to Seafarers and included representatives from the Southern 
Ports Authority, industry representatives and agents who use the port, Border 
Force, the ITF, AMSA and the Mission to Seafarers.  There are 70 ports in 
Australia and there are so far only 12 Port Welfare Committees that have been 
formed.  This body will meet three times a year to try and find ways to support the 
welfare of Seafarers which is proving so difficult to do in the present worldwide 
Covid situation. It is my honour to have been elected to serve as chair of the 
Bunbury Port Welfare Committee. 
 

Indeed, these are unprecedented times we are in, and never before has the 
Mission to Seafarers Bunbury needed to change the way we do ministry in such 
a short period of time. 
 

Dean Darryl Cotton 
Chair, Bunbury Mission to Seafarers 

http://www.mtsbunbury.org.au/
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                    MOTHERS’ UNION 
 

Mission  
The Aim and purpose of Mother’s Union is to demonstrate 
the Christian faith in action by the transformation of 
communities worldwide through the nurture of family in its 
many forms. 

 

In order to carry out this Aim, its Objectives are  

 To promote and support married life 

 To encourage parents in their role to develop the faith of their children 

 To maintain a worldwide fellowship of Christians united in prayer, worship 
and service 

 To promote conditions in society favourable to stable family life and the 
protection of children 

 To help those whose family life has met with adversity 
 

Mothers’ Union is a Christian organisation which promotes the well being of 
families worldwide.  We endeavour to achieve this through living out our MU 
Australia Mission Statement of sharing Christ’s love by encouraging, 
strengthening and supporting marriage and family life.  
 

While it is important that at all times we live out the Mothers’ Union aims and 
objectives, we are able to do this as best suits each branch. This means that 
each branch is unique in its focus and activities, responding to the needs of 
their parish and community. 
 

People    
Membership of the worldwide Mothers’ Union is open to all who have been 
baptized in the name of the Holy Trinity and who declare support for the Aim 
and Objects of Mothers’ Union. 
 

It is important to note the opportunities that this membership statement allows. 
Both men and women are welcome. Parents and those who have never been 
parents are welcome. Laity and clergy are welcome. All Christians are 
welcome, not just Anglicans. While branches are formed within parishes, they 
can welcome as members those who are not from their parish. 
 

Currently branches are: Albany, Boyanup. Boyup Brook, Bunbury, Busselton, 
Carey Park, Collie, Denmark, Katanning, Mandurah, and Pinjarra.  Williams 
branch has gone into recess, with its remaining members joining other 
branches. There are also several lone members who maintain their 
membership through the diocesan executive as their own local branches are 
no longer meeting. 
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Currently there are conversations being held regarding the possibility of 
opening a new branch in a parish where Mothers’ Union has not previously 
existed. 
 

Membership numbers fluctuate monthly, and while there have been a number 
of deaths among our membership this year, there have also been a number of 
new members joining our branches. 
 

Partnership  
The most important partnership that each of our branches has is the 
partnership with its local parish, enhanced by engagement with and by parish 
clergy and parish council members. 
 

At an executive level, our most important partnership is with the Diocese. Lady 
Day and Country Rally are a part of the diocesan calendar each year. As 
opportunity arises the executive and wider membership will be involved in 
diocesan initiatives and activities. In February 2020 this included having 
representation at the diocese’s planning session on Domestic Abuse Violence 
and Family Violence. It also included encouraging members to engage with the 
Diocese’s Carbon Fast for Lent. Regular correspondence is exchanged with 
Mama Seline on behalf of Mothers’ Union in the Diocese of Kapsabet, Kenya, 
in recognition of the relationship between our two dioceses. 
 

On a national level, we are a part of the Anglican Mothers’ Union of Australia 
and as such engage regularly with the AMUA. Representatives of our executive 
(usually the President) attend Australian Council meetings, held each 18 
months. The most recent Council meeting was in Melbourne in November 2019 
and was attended by both the president and the president elect for 2020-2022. 
 

During the bushfire crisis in the Eastern States, which had commenced at the 
time of the Council meeting and continued into the first few months of 2020, 
messages of prayer and support were sent to the Diocesan Presidents of 
Adelaide, Canberra Goulburn, Sydney, Wangaratta, Willochra, and Gippsland. 
Our diocesan executive also sent a financial contribution toward the AMUA 
disaster relief response to the bushfire crisis. 
 

Returning to local partnerships, an example of the mission work undertaken by 
our members is given in the list of activities which have been documented by 
our branches over the past twelve months: 

 

 Joy Bags / Boxes which contain 7 small gifts all individually wrapped and 
with a Bible verse attached. The recipient is invited to open one gift per 
day and, hopefully, each gift will bring some joy into their lives. 

 Beanies and rugs given to the Mission to Seafarers both in Bunbury and 
Albany. 
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 boxes of celebratory food given to the SW Women’s Refuge at 
Christmas. 

 Baptisms – the giving of a gift, the sharing of the role of Mothers’ Union, 
the giving of a copy of one of the Gospels or a Bible.  

 Knitted and Crocheted Christmas Care Angels are given during Advent 
to share God’s love and the good news at Christmas, especially to those 
in need. 

 Prison Fellowship’s Angel Tree programme, giving Christmas present to 
children on behalf of grandparents and parents who are in prison, using 
donations from parish members to purchase the gifts. 

 Toilet bags for the needy at a local regional emergency accommodation 
centre. 

 Bringing items for a Christmas hampers to be given to a family in need 

 Knitting small jumpers for the Diocese of Kapsabet.  

 Holding soup and sandwich luncheons. 

 Participation in World Day of Prayer, and the Australian Council of 
Church Women’s Fellowship Day and Community Day. 

 

Foundations  
Mothers’ Union is an organisation founded and based on prayer, through which 
members are able to follow in the footsteps of our founder Mary Sumner who 
‘listened to God and acted upon his call’. 
 

Acting upon his call may include the raising of funds but Mothers’ Union is not 
a fundraising organisation and under the AMUA guidelines it is very clear that 
any funds raised by branches must be dedicated to Mothers’ Union projects. 
These funds may come from donations of members, or through specific events 
held for the purpose of supporting a AMUA project. At the end of each year it 
is expected that branches will assess their finances and make appropriate 
decisions about the distribution of any surplus funds. 
 

Assets held at a diocesan level by Mothers’ Union are in three areas: 

 A caravan at the Anglican Campsite at Busselton  

 Stock held by the publications department 

 Funds held in a general account to meet the annual costs of the 
organisation and funds held in reserve to ensure long term viability and 
to enable the organisation can respond to unexpected need. 

 

Wendy Mabey 
President 

AMUA Diocese of Bunbury 
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SCHOOL REPORTS 
BUNBURY CATHEDRAL GRAMMAR SCHOOL 

 

Mission 
Our Mission Statement is to provide excellence in all-round 
education within a unique environment by: 

 promoting best practice in pastoral, academic, and co-curricular 
programs; 

 creating a caring, stimulating, structured, and Christian setting; 
and 

 encouraging students to use all their gifts to flourish and to 
achieve their potential. 

 

The School is an Independent, Anglican, Co-educational, Pre-Kindergarten to 
Year 12, with both Day and Boarding students. Our aim is to develop resilient, 
resourceful and capable young people, equipped to continue their journey of 
growth beyond the School. We are committed to providing a child safe 
environment that safeguards all students and is committed to promoting practices 
that support the wellbeing, safety, and welfare of our students. All community 
members, including staff, volunteers, students, visitors and contractors are 
expected to share this commitment. 
 

People 
Our current enrolment is 631, comprising 193 Primary students and 438 
Secondary students, including 59 Boarders. These students are drawn from 
throughout the Greater Bunbury Area and, particularly for Boarders, the South 
West region, and as far afield as the Great Southern and North West regions and 
the Northern Territory. We serve the students, and the parents and guardians of 
these students. 
 

The School employs 153 staff in full time and part time employment, who are 
crucial in achieving our Mission. We are appreciative of the support of the wider 
School community and the spirit of volunteerism evident in our vibrant Parents 
and Friends’ Association and Old Grammarians’ Association.  
 

As the first Independent, Anglican, Co-educational, Kindergarten to Year 12, Day 
and Boarding School established in rural Australia in 1972, we have continued the 
tradition of providing students with access to a diverse curriculum and excellent 
teaching, underpinned by the ethos of the Anglican faith.  
 

Our students have space to play, grow and learn on our campus, set on 33 
hectares of bushland. This unique setting provides a relaxing and natural 
environment where students develop their strengths and flourish.  
 

The care of our students is a priority and we have employed systems to ensure 
that all students are mentored and supported throughout their time at the School.  
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Our staff foster a Growth Mindset, employing Positive Education practices that 
inspire our students to try new things and tackle a range of challenges. Our focus 
is on providing a well-rounded education, with the scope of programs available 
outside of the classroom allows our students to use all their gifts to flourish and to 
achieve their potential, graduating with a breadth of experience beyond academic 
learning.  

Partnerships 
Board of Governors 

Our School is an Independent Anglican school that is run by its own Board of 
Governors. The Right Rev’d Dr Ian Coutts is the Visitor and Mr Simon Jacob 
chairs the Board, which includes representatives appointed by the Bishop and the 
Diocese of Bunbury, the Parents and Friends’ Association and the Old 
Grammarians’ Association. 
 

The Reverend Paul Cannon (Diocesan Trustee’s Appointment from 24 April 2018 
to 30 June 2020), has the School’s grateful appreciation for his valued service and 
experience. The Very Reverend Darryl Cotton (Bishop’s Appointee) - Dean of the 
Anglican Diocese of Bunbury - continues to provide the Board with strong support 
and outstanding guidance. We are pleased to welcome Dr Sarah Youngson 
(Synod’s Appointee since 24 September 2019). 

Chaplain 
Our connection with the Cathedral Church of St Boniface is fundamental to the 
School. The vision at foundation was to build an outstanding educational 
community based upon Christian principles and best practice in teaching and 
learning. The School’s Vision and Values clearly articulates that this is a 
community guided by Christian values. The School leadership endeavour to 
shape a community where spiritual development is encouraged, with the Chaplain 
a visible reminder of this role, and one who supports and encourages us in this 
path. 
 

Reverend Canon Geoffrey Chadwick is the Chaplain at the School and a member 
of the Executive Leadership team. Reverend Chadwick develops, and has 
oversight of, the Religious and Philosophical Studies (RaPS) curriculum. In the 
Primary School, Mrs Glynis Biggar delivers the Religious Instruction Program.  
 

Reverend Chadwick leads regular Eucharist services for all students and staff in 
the Chapel of St Francis and St Clare.  
 

One of the many highpoints of our calendar of worship is the service of Baptism 
and Admission for First Holy Communion for students. 
The enduring link between the School and the Cathedral is further strengthened 
through students attending St Boniface Cathedral.  
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Each year Reverend Chadwick leads the Year 7 students in an activity at the 
Cathedral, followed by a trip to St Marks’ Anglican Church in Picton; teaching 
students about the cultural significance of this Church as one of the oldest 
churches in Western Australia. Each year, our Year 11 students attend a service 
at St Boniface Cathedral.  
 

The School welcomes the opportunity to support the annual St Boniface Cathedral 
Fete, with Band and Choir performances, and our Food technology students 
supplying food items for sale. 
 

The School has a long-standing relationship with the Anglican Gelorup 
Community Church. We make the Chapel of St Francis and St Clare available for 
the community to use each Sunday. 
 

The School is a member of the Western Australian Anglican School’s Association 
(WAASA) and the Australian Anglican Schools’ Network. The Head of School, Mr 
Michael Giles, is a member of the WAASA Standing Committee. 

Round Square Association 
The School is an active global member of the Round Square Association (RSA), 
an association of internationally diverse network of 200 schools in 50 countries on 
six continents. Founded on the philosophy that a student’s education is more than 
classroom learning, Round Square encompasses life experience centered on the 
IDEALS of Internationalism, Democracy, Environment, Adventure, Leadership 
and Service.  This membership provides a vital framework for active participation 
in both regional and international conferences, exchanges, and service projects. 
Students develop confidence, connect with the wider world, and develop 
capabilities and attitudes for responsible, compassionate leadership that equip 
them for positive and engaged citizenship, international tolerance, and 
understanding, examine issues of justice, practice environmental stewardship, 
and participate in self-discovery through adventure and leadership. 

Indigenous Scholarship Program 
Now in its seventh year, this program seeks to provide scholarships to indigenous 
students who support the overarching aims of the Bunbury Cathedral Grammar 
School and are willing to apply themselves with diligence in both effort and 
commitment to the educational program offered by the School.  
 

We attract Day and Boarding students who will flourish with the social, co-
curricular and academic demands of our School. Ideally, students who graduate 
from the program will have the educational knowledge and life skills to enter 
further education.  Enhancing the accessibility to the School’s all-round education 
and range of co-curricular opportunities for indigenous students remains a priority 
for the School, and we are pleased to partner with MADALAH Limited, as we strive 
to increase the number of enrolments, as reflective of the wider population.  
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Foundations  
WACE 2019 
The 2019 cohort achieved a median ATAR of 81, which included eight students 
with scores above 95, one Subject Certificate of Excellence for Physical Education 
Studies, 11 Certificates of Distinction and 19 Certificates of Merit. Of the 80 
students in Year 12, 70 undertook four or more ATAR courses, and 79 achieved 
a WACE.  
 

The students’ Vocational Education and Training (VET) results placed the School 
joint first in the State and these students did remarkably well; 100% achieved the 
certification for which they were aiming. 
 

The key reason for any student to attempt an Australian Tertiary Admissions Rank 
(ATAR) course is to secure a place at a tertiary institution. Of the 2019 cohort, 62 
applied to attend a university, 61 achieved an ATAR with 43 offered their first 
preference. The median ATAR of those students who applied for a university 
course was 81.85. 
 

Bunbury Cathedral Grammar School achieved these excellent results despite not 
being an academically selective school. 

Co-curricular 
The PERMAH model of wellbeing - understanding the value of Positive emotions, 
Engagement with schooling, good Relationships, finding Meaning and the 
satisfaction of Attainment alongside the development of good Health - is one we 
use to guide students and help them strive for their best in all areas of learning 
and growth.  A focus on Positive Education, where students learn about 
understanding, using and developing their own Character Strengths is embedded 
within the culture of the School. From Kindergarten to Year 12, we encourage 
students to identify and use their personal strengths.  
 

Students are given the opportunity to achieve their potential through the provision 
of a wide variety of activities and programs that focus on developing talents, 
allowing students to exercise strengths and be supported in setting goals that are 
aspirational.  
 

We value the thoughts and opinions of students, and aim to help them develop 
autonomy, independence, resilience and strong moral characters that will ensure 
they continue to flourish. This approach also fosters increased engagement with 
the School, allowing students to achieve their potential in our academic program. 
This includes activities such as music, sport, drama, debating, robotics clubs and 
community service.  
 
Mr Michael Giles  Rev’d Canon Geoff Chadwick 
Head of School  Chaplain 
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FREDERICK IRWIN ANGLICAN SCHOOL 

Mission  
What do you do when events, out of your control, remove the 
‘everyday’; the ‘everyday’ where you and those around you felt 
challenged but comfortable; the ‘everyday’ that does not return as it 
was before, because the events that changed it are still there, 

seeking to intervene again and again? 
 
To lose the opportunities to share with the school community, chapel worship, 
House worship and House days, staff eucharists, overseas and camping 
programs, regular contact with staff and students, as well as local Sunday 
worship, has flown in the face of our understanding that we believe in a 
relational God, who is ever present. How could we continue to work with Him 
to make Him present in the lives of those that He has called us to minister to 
and with? 
 
Paul sums up well in his letter to the Romans how we should and have 
managed this situation: “For I am convinced that neither death, nor life, nor 
angels, nor rulers, nor things present, nor things to come, nor powers, nor 
height, nor depth, nor anything else in all creation, will be able to separate us 
from the love of God in Christ Jesus our Lord.” (Romans 8.38-39, NRSV) 
 
The internet, often a hindrance, became an ally as services were constructed 
and delivered to House groups, and Primary students delighted in Esau the 
Orangutan’s valiant attempts to be prepared for Easter amidst the looming 
COVID-19 crisis. 
 
Our belief in the Resurrection gave us hope and that translated into energy to 
be creative and enthusiastic by remote. 
 
What a joy when we were able to have our Staff Eucharist (all suitably 
physically distanced) in the Rush Chapel at the start of Term 3. Indeed, we 
were deeply touched by the opportunity to once again be able to worship 
together. House Reflections and Primary Worship have also returned, but 
without parents present. Again, it is a joy to be able to worship together! Our 
prayer is that it won’t be long before the wider school community can share 
these celebrations with us. 
 
People 
The year began with 1602 students – 1435 on our Meadow Springs campus 
and 167 on our Halls Head Primary campus. Despite many parents losing work 
as a result of the COVID-19 situation, we have been able to hold our numbers 
steady.  
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The system-wide decision of the Anglican Schools Commission to offer 
remissions to families where parents have lost work or their businesses was 
gratefully accepted by the community. 
 
In line with our practice to keep wellbeing at the forefront of our thinking, the 
School employed a School Psychologist for the first time. This has certainly 
added considerably to what we can offer families in this area.  
 
Our suite of programs for students in the protective behaviors and 
social/emotional space continues to evolve and has been well-received. While, 
the Staff Wellbeing Committee has been very active carrying out surveys and 
then putting in place ideas that will add to our ability to take care of staff 
wellbeing. This focus on wellbeing was certainly needed in the fearful and 
uncertain times before the School started online teaching and learning mid-
March and when classes returned to face-to-face mid-May. Our staff members, 
no matter what their role in the School, have been amazing! 
 
The School is very grateful to Father Noel for putting his retirement to one side 
so that he could continue to support our school community during the COVID-
19 crisis this year. His spiritual guidance, support and leadership have made a 
considerable difference.  Now, looking ahead to 2021, the School is again 
looking for a Chaplain, so that Father Noel can indeed retire. 
 
Partnerships  
The Walkabout program is now on hold but could well be resurrected in 2022 
with a different focus and destination. The planned teachers’ trip to Laos has 
also be placed on hold and again may be resurrected later. 
 
Our partnerships with Amana Living (Wearne House – Halls Head campus and 
Meadow Springs Village – Meadow Springs campus) have also been on hold 
for physical visits, but that has not stopped our students and the residents 
writing letters to each other. 
 
Anglicare has worked hard to keep us and our potential ambassadors up to 
speed with its work and should be commended for its efforts. 
 
Our Primary staff at Halls Head, supported by our Chaplain and the Deputy 
Head of Primary have been working well with Penelope Russell from the 
Anglican Schools Commission to revamp our Christian Education programs. 
 
Foundations 
As indicated earlier, at the start of Term 3, we returned to the Chapel for a Staff 
Eucharist, two baptisms and the resumption of Secondary services. Primary 
services will soon follow.  
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Every service has been ‘spring cleaned’ and we now follow our 
Acknowledgement of Country at every service with a proclamation (adapted 
from a prayer by Barbara Glasson, President of the Methodist Conference) 
about who we are as a Christian community: 
 
As a Christian Community, we proclaim that 
We are not people of fear: we are people of courage.  
We are people who not only protect our own safety:  
we are people who protect our neighbours’ safety.  
We are not people of greed: we are people of generosity.  
We are Your people, God, giving and loving wherever we are,  
whatever it costs for as long as it takes, 
wherever You call us.  
  
Ms Kerry Robertson      Father Noel Oakey 
Principal         Chaplain 
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GEORGIANA MOLLOY ANGLICAN SCHOOL 
 

As the coronavirus moved across the world and perhaps, as 
predicted will move back again in time, it has made us all stop and 
re-consider relations, matter and situations of learning anew within 
our GMAS community. It is potentially, one of the most significant 

times in our human history that has affected, in traversal ways our human 
transformation in and with the world itself.  
 
In the education landscape, as the virus claimed our schooling routine and 
homes, we moved from relational, face to face teaching to digital and online 
platforms in the space of days. 
 
Clearly, the past few months have seen teachers, students and families at 
GMAS making large efforts to get by as best that they can. Indeed, seeing our 
school community swing into collective action at short notice in Term1 has been 
one of the few heartening episodes in what has otherwise been a fraught time 
for our school. 
Many of our planned events for 2020 have been postponed due to COVID-19. 
 

Mission  
As a community we are committed to upholding the Anglican ethos and 
nurturing students to reach their full potential through service, excellence and 
enjoyment in learning. 
 
We value developing the spiritual and moral development of our students 
through Christian Principles and Pastoral Care. 
 
We encourage trust, honesty and openness in thought, word and deed. We 
aim to model respect and justice for ourselves, others and our community. An 
inclusive, collaborative teaching and learning environment is available to all 
who work at GMAS. 
 

A new venture we have been able to implement since the start of Covid 19, at 
GMAS, has been a helping hands program where families who can, have been 
invited to buy an extra item of food when shopping and drop them to a protected 
outside location in front of our Admin building for distribution to those in need.  
While this has been a small and simple program, to see the trolley of food filled 
each day has been a regular reminder of our communities’ generosity.  So too 
has the donation of shopping vouchers, fuel vouchers, and offers of assistance 
to families who have lost work and whose circumstances have been effected 
greatly.   
 

http://www.gmas.wa.edu.au/index2.2.htm
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Our year 3 students decided they wanted to give a gift to all our staff as a way 
of thanking them for their continued work, and teaching both online and at 
school and in ever changing circumstances. 
 
Our year 6 students’ gifted heat packs to all GMAS teachers. They were so 
well received that then they decided make more heat packs and distributed 
them to teachers in our south west schools. 
 
A group of students in year 8 decided they wanted to bake cookies for hospital 
workers, they received permission to take them to the Busselton Health 
Campus and they were very well received. 
 
A group of Year 11 students coordinated the collection of Handbags and filled 
them with toiletries that were taken to Anglicare emergency relief in Busselton. 
 
We were able to make our first sizeable donation of $1100 to Beanies for brain 
cancer in early July. 
 
People 
Our school is part of the Anglican Schools Commission (ASC) group of schools 
in Australia with its headquarters in Perth. The ASC is the legal entity of GMAS 
and allows the school to have its own constitution along with School Council 
governance.  
 
The current Chair of the GMAS School Council is Mrs Eleanor Lewin. Mrs 
Lewin is also a current Board member of the ASC. Several GMAS School 
Council members also have service roles within the Anglican Diocese of 
Bunbury and St Marys parish. Bishop Ian Coutts is a Visitor at School Council 
meetings and is a visible presence at school function/events. 
 
We have a very low staff turnover with 3 more staff added to our Honour board 
of 10 years’ service to the school. Since the inception of the school in 2013, 43 
staff have now given 10 years or more of wonderful service to our school. Such 
commitment to service is indeed a strength of our community and assists us in 
the delivery of a truly supportive educational journey for our students. 
 
We are pleased that staff have, and are undertaking The Wollaston Certificate 
in Anglican Leadership. The Reverend Dr Gregory Seach at the Wollaston 
Theological College is delivering the units of teaching with management staff 
so that they can then demonstrate an ability to bring Anglican theological, 
scriptural and historical insights into their personal journey of leadership.  
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Reverend Justine Richmond was ordained Deacon on 16 November 2019 at 
St Boniface Cathedral. Justine now complements the work undertaken by our 
Chaplain Fr Earle Chamberlain in delivery of the Religious Education 
curriculum (developed in consultation with the ASC) and acts as a further 
support mechanism in our pastoral care and wellness program. 
 
Our school chaplains support the spiritual growth of our community via chapel 
services and term Eucharist’s. St Marys Parish in Busselton has been a valued 
partner in our worship program. The school also utilises St Boniface Cathedral 
for its start of term Eucharist’s when possible. The school is currently in the 
process of Chapel design planning. Preliminary designs have been constructed 
for a Chapel on the school site and it is hoped to accelerate this process in the 
coming months. 
 
We are very fortunate to be one of only a few schools in the South West to 
employ a full time accredited School Psychologist, Mrs Stephanie Luke. Mrs 
Luke is a valuable addition to the school community offering support and 
assistance to all in our community. With over 1100 students and 140 staff, 
notwithstanding families this is a very large portfolio to oversee.   
 
Partnerships 
Student leaders and staff attend an annual breakfast with the Archbishop at 
her residence in Perth. This is an opportunity for our students to share their 
collective thoughts on matters pertaining to them with other school student 
leaders and with the Archbishop. 
 
St Marys Parish is a valued partnership that we embrace. As a school we 
recognise that community and faith are mutually inclusive and as such we are 
always looking at ways to strengthen this relationship further, connecting our 
school community to the life of our local parish. 
 
Our baptism and confirmation candidates are celebrated each year at St Marys 
Church in Busselton. We are privileged to have Bishop Ian preside at these 
events. 
 
Cambodia: Building Dreams since 2008. GMAS works closely in consultation 
with the Tabitha Foundation in Cambodia to build homes for the needy in rural 
areas. We also resource a rural school which we have fundraised for and 
assisted them in building more classrooms. Our students, staff, parents and 
corporate sponsors assist in this annual service initiative.  
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As part of our Reconciliation Action Plan we partner with the Lilla community 
(Watarrka Foundation) located in the Kings Canyon area of the Northern 
Territory at the base of a ridgeline of the West Macdonald Ranges, 
affectionately known as the “Garden of Eden”. We have assisted the 
community in the building of a new classroom and upgraded the vegetable 
garden. Our aim is to have a reciprocal visit where the students from the 
community school visit Busselton and undertake some schooling time at 
GMAS.  
 
An initiative of the ASC has been to support the All Saint Anglican School in 
Apia, Samoa. GMAS has donated a large supply of computers to the school 
for use by staff and students. Several staff have registered interest in 
undertaking service work at the school either as an aide or classroom teacher. 
 
GMAS is a member of the Western Australian Anglican Schools Association 
(WAASA). The Association is a collegial resource that provides Anglican 
School leaders, chaplains, senior staff and School Council members with 
information and advice that enables them to successfully lead and manage our 
schools. 
 
Foundations 
2019 was a very successful year for our Year 12 cohort. GMAS attained 98.8% 
WACE achievement which placed the school in the top 50 performing schools 
in Western Australia. 66% of GMAS students completed 4 or more ATAR 
courses which placed us as the highest percentage of students completing the 
ATAR in the Busselton region. 
 
GMAS students were recognised by the Schools Curriculum and Standards 
Authority for achieving outstanding results throughout their senior schooling. 
Two students were recognised as outstanding Vocational students by winning 
Vocational Educational and Training Certificates of Excellence. Five students 
were awarded Certificates of Distinction and fourteen students were awarded 
Certificates of Merit. 
 
Our median ATAR for 2019 was 80.45 which is an increase of 4 ranking points 
from 2018. Our highest performing student, achieved an outstanding ATAR 
rank of 99.35. Of all students completing an ATAR pathway over half (51%) of 
GMAS students achieved an ATAR ranking of 80 or higher, making them 
eligible to all four public Western Australian Universities. 96% of GMAS 
students applying to university through TISC were offered a placement of which 
77% of these students were offered their first preference. 
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GMAS achieved 100% VET certificate completion. Of this, forty students at 
GMAS achieved a VET Certificate III in areas including Business, Sport and 
Recreation and Early Learning and Childcare. 
 
Our co-curricular offerings at GMAS are comprised of sports, performing arts, 
clubs, activities, before – after school tutoring. We are fortunate to have a large 
number of volunteers who support these offerings to students. Volunteers 
provide ancillary support to students and staff so that programs can be 
maintained and students have a wide variety of options to choose from.  
  
The school also provides students with opportunities to participate at annual 
concerts, arts spectacular, Eisteddfod, ASC music event at St Georges 
Cathedral and ASC Schools Week. 
 
GMAS has now embedded a Positive Education program into its curriculum 
program with students/staff undertaking an Assessing Wellness in Education 
survey annual. This data allows for longitudinal tracking of our student and staff 
cohort. 
 
We are a member of the Positive Education Schools Association (PESA) which 
has assisted our school in the development and promotion of a Positive 
Education Framework across the sub schools on campus. 
 
Student and staff exchange programs are available via an application 
process. In 2019 individual exchanges were in place at the following 
locations: Japan; Brazil, Sweden. Exchange partner schools were 
Sakaihigashi and Meitoku High schools in Japan. 
 
A Whole School Sustainability Framework has been developed. Three pillars 
within the Framework – environmental impact, human health and ecoliteracy 
act as a simple, elegant organising principle for GMAS journeying toward 
whole-school sustainability.  
 
Indigenous partnerships have been strengthened by the adoption of a GMAS 
Reconciliation Action Plan. Complementing the Plan are a large indigenous 
mural depicting the six indigenous seasons. The mural was a collaboration with 
an indigenous artist and the 2019 year 12 cohort. An acknowledgement to 
Country was written specifically for our school by our senior student leaders 
and supported by an indigenous elder. A garden/botanical area has been set 
aside to showcase local flora with indigenous plants having both botanical 
names and details written in local noongar language. 
 
Ted Kosicki        Rev’d Earle Chamberlain 
Principal               Chaplain 
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THE BUSH CHURCH AID 
SOCIETY OF AUSTRALIA  
 

I am delighted to submit a brief 
report to the Bunbury Diocesan 
Synod 2020 on behalf of The Bush 
Church Aid Society.   
 

In 2019 the National Director of BCA, the Revd Dr Mark Short was chosen as 
the new Bishop of Canberra Goulburn. BCA then selected the Revd Greg 
Harris, the Vicar General of Bendigo, as the new National Director. He has 
been settling into his new role visiting BCA staff across Australia, and meeting 
up with many Diocesan Bishops, including Bishop Ian. 
 
From May 2019 BCA Celebrated the Centenary of Mission across our Nation. 
Services of Thanksgiving were held in many places as we remembered the 
pioneers of faith who served in remote and isolated regions.  
 
Our work has always been in partnership with local Diocesan Bishops. At 
present in WA we work in North West Australia, but we have worked in 
Bunbury, Perth and the old Kalgoorlie Diocese. In 2020 we have returned to 
some Dioceses and begun new works in others. This is in the face of the many 
challenges of the COVID19 pandemic. BCA was in its first year in 1919, when 
the Spanish Flu ravaged Australia and Gospel work went on. 
 
The Bush Fires of early 2019 also presented a challenge to our Nation on top 
of the prolonged drought. BCA has provided support to parishes in the form of 
drought aid and worked with Canberra Goulbourn, to provide a Bush Fire 
Chaplain for the region in that diocese affected by the fires. This is similar to 
the Chaplain supported by BCA in Marysville, when it was wiped out by 
Bushfire in April 2009. 
 
I have not been able to attend Synod for the last two years and I have missed 
the fellowship of seeing you all. In 2018, my wife Kaye and I were in Victoria 
attending the BCA Field Staff Conference in Marysville. Last year we were in 
Sydney attending our daughter’s wedding. She and 
her new husband are both students at The Sydney 
Mission and Bible College. They complete their 
studies this year and have been in discussion with 
various Bishops in rural Victoria and New South 
Wales. Caitlin’s husband Steven grew up in the 
Canberra Goulburn Diocese. 
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I have now been the Western Australian Regional Officer for Western Australia 
for 7 Years. My present appointment will conclude at the end of June 2021. My 
intention is to seek a further 2 years as the WA Regional Officer, but Kaye and 
I are aware that the Lord will direct where I may best serve Him in the future.  
 
I would be delighted to speak with you over the Synod. I am very willing to 
discuss a possible Deputation visit to your Parish in 2020/21. May the Lord 
bless and keep you. 
 

Rev’d Rob Healy 
Regional Officer -Western Australia 
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      CHURCH MISSION SOCIETY 

 
 

Mission 
CMS’s vision is A World that Knows Jesus. We seek to realise this vision 
through the fulfilment of three mission goals: 
Reaching gospel-poor peoples for Christ 
Equip Christian leaders for church and society 
Engage churches in cross-cultural mission 
 

People  
CMS-WA deployed two new missionary units the last year: Marty and Jenny 
Foord, teaching theology in Singapore; and Sam and Penny and their boys. 
Sam and Penny are located in the Middle East in a place where there are 
almost NO local Christians, and no church for these believers. A further family 
is waiting for borders to open for their deployment to the Democratic of the 
Congo, working for the Diocese of Goma.  This brings the number of missionary 
units deployed by CMS-WA to seven.  
In addition, one new family is in the application process to be accepted as 
CMS-WA Missionaries-in-Training. They hope to work on university campuses 
in Italy.  
 

Partnership  
All CMS missionaries have a Partnership Support Program, which is comprised 
of parishes and individuals who support them, financially and prayerfully. 
Missionaries such as Joan (South East Asia) and Derk and Susan (Pakistan) 
are connected to parishes in the Bunbury diocese. The family who are in the 
application process (section above) are also seeking partnerships in the 
Bunbury Diocese, and we strongly encourage parishes to consider such a 
partnership.  
 
In the deployment of its workers, CMS works in partnership with a vast 
spectrum of receiving organisations on location. Such receiving partners 
include dioceses, churches, theological colleges, development NGOs, 
universities, campus ministries and schools, to name a few.  
 

Foundations  
The distinctives of CMS as a Mission Agency are as follows:  
Bible-based 
Gospel priority 
Long-term focus 
In-depth training 
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At the time of writing, the financial result of our year is still under review. The 
graph below shows the significantly increased budget of CMS-WA over the last 
5 years, due to our increased missionary numbers. Over the 19/20 financial 
year, having set our EOFY appeal target at $100,000, we received in excess 
of $128,000. This has enabled us, once again, to meet our growing budgetary 
needs. For this we give God honour, thanks and praise.  
 
A small EOFY surplus gives us a small cushion with which to enter the new 
financial year, in which our expenses continue to increase.  
 

 
 

All CMS Branches across Australia work in partnership with one another, and 
missionaries are deployed through its logistics agency, CMS-Australia. CMS-
Australia has strict policies which comply with the ACNC External Conduct 
Standards and is accountable to the ACNC as regards these standards. 
Therefore, any parish, diocese, or individual who partners with CMS or any of 
its workers, can rest assured that such disbursal of funds external to Australia 
complies with the ACNC External Conduct Standards.  
 
CMS seeks to grow its partnership with the Bunbury Diocese, and with parishes 
within the Diocese. The State Director expresses thankfulness to the parishes 
that already partner with our missionaries, and those that have expressed 
interest in mission partnerships.  
 

In Christ,  
 
 
 
 

Rev David Greeff 
State Director, CMS 
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